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Minimum requirements for schools and educational organisations to successfully promote 

mobility opportunities to their students and identify the areas of improvement 
The Global Local Charter helps me as a representative of a school/ educational organisation to: 

• better prepare students to take advantage of mobility opportunities 

• promote mobility opportunities for students and educational staff in my organisation that  

identify mobility as an educational tool for students and teachers 

• improving the social inclusion of disadvantaged young people who currently feel excluded from 

many mainstream mobility offers 

How successful is my organisation in promoting and delivering mobility? 

My school/ organisation is a place where: 

• Information about mobility opportunities is easily accessible to all equally, regardless of their 

social status and everyone knows where to receive support 

• Proactive education and training is offered to both students and staff to help them fully 

understand the benefits of mobility, including the study of foreign languages. This provides 

students with an opportunity to explore a greater range of interests and ideas and discover new 

talents, training opportunities and career pathways globally 

• Teachers and career advisors have the following attitudes: motivating, inspiring, open, 

enthusiastic, positive, proactive 

• A culture of support exists so that students’ voices are heard, their talents, interests, and career 

aspirations are respected, their training and development needs are adequately supported, and 

their work and feelings are valued 

• There are inclusive equal opportunities for students belonging to vulnerable groups such as: 

students with special educational needs, chronic diseases, students from socially deprived 

backgrounds, victims of violence, children of refugees, ethnic minorities 

• Students and their families are given reassurance that mobility is something  worth engaging in 

 

My school/ organisation, which successfully implements mobility programmes, endorses specific 

structural approaches (policies, procedures, etc.) that demonstrate  commitment to recognise and 

honour the right to mobility for study and work of all students. 
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General Policies 

My school/ organisation: 

• Develops policies that address mobility as an international priority first, that direct, promote, 

support, mentor and administer mobility programmes for young people. These policies also 

have ties to legislation in careers guidance 

• Creates a unified strategy which encompasses the essence, types,  necessity, conditions, and  

steps for undertaking mobility. Such a strategy gives a unified direction and clarity to both young 

people and experts 

• Makes use of the ECTS and ECVET systems to ensure validation and recognition of studies, 

knowledge and work-related skills acquired in different systems and countries for students 

undergoing mobilities 

• Constantly engages with national and  local authorities, municipalities, regional education 

management, youth centres, career guidance centres, labour offices, Chambers of Commerce 

and Industry, Departments for Education, NGOs, etc. to develop new inclusive mobility 

opportunities for students 

• Presents opportunities for all students to take part in decision-making about policies that affect 

them (this can be done through student councils etc.) 

• Ensures mechanisms which guarantee that the structures representing students are inclusive 

of all students, regardless of social background, gender, age, race, ethnicity or origin, religion or 

belief, sexual orientation, gender identity or gender expression, as well as health status or 

disability 

Staff training and personal development 

My school/ organisation: 

• Organises systematic staff training that builds the capacity of teachers and other staff to have 

up-to-date knowledge about mobility opportunities; conditions for transnational mobility in 

Europe; healthy and safety provisions; socio-cultural specifics of the hosting countries and their 

education systems; foreign language training; administrative skills - how to complete all relevant 

documents with regard to mobility experiences 

• Equips school staff and career guidance advisors with the skills to provide students with a better 

understanding of career flexibility and the way the economy is driven, resulting in the constant 

demand for new/challenging job roles 

• Provides staff with proper resources (both physical and time)to be able to organise international 

mobility programmes 
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Teaching and Training Approaches 

My school/ organisation: 

• Integrates the topic of education and training mobility into the curriculum with a focus on 

developing students’ independence and on internationalism as part of teaching 

• Runs lunchtime or extracurricular  activities with students as preparation for mobilities as this 

helps students develop important social skills and foreign language training 

• Runs workshops with students that previously took part in exchange programmes to promote 

mobility benefits and encourage students to participate. In addition, it would be useful to also 

include incoming students coming from other countries talking about the culture and 

expectations to students from outgoing groups. Alternatively, sessions linking students 

wherever they are can also be organised online on e.g. Google Classroom 

• Uses video, social media or other forms of media that present information and ideas around 

mobility programmes and promote discussion 

A few inspiring examples of mobility initiatives(gathered from the Best Practices): 

• Stand Out in a Global Market (UK) - an annual event organised by Euroguidance UK, to 

introduce young people to a variety of international mobility opportunities including work, 

education, and volunteering. The aim of the event is to showcase the wide variety of 

international opportunities available to everyone, regardless of age and economic background, 

and reinforce the message that international mobility is available for everyone, not just 

university students studying a language. It also promotes the benefits that gaining international 

experience will have on both personal and professional life, helping someone to ‘stand out in a 

global market’ when applying for jobs. 

 

• YOUTHub Platform (Bulgaria) -created in response to the growing need of young people to get 

involved in educational and training programmes outside of high schools and universities that 

support them to grow personally but also to help them further develop their soft skills necessary 

for employment. The goal of the platform is to inform the target group of the possibilities for 

personal and professional development on a local, national, and international level which 

includes mobility for training. The work is done by a small team on a voluntary basis and 

comprised of people with experience in the NGO and governmental sector with abilities to 

network and extract information about different programmes. They also have a deep interest in 

the learning sector and believe that every person has the right to travel, learn and grow. 

 

 

• ASPAYMCastilla y León (Spain)– organised an International Summer Festival aiming to promote 

inclusion of young people with disabilities, but it also included groups belonging to 

underprivileged backgrounds: refugees and migrants, young people with mental health issues, 

youths with fewer opportunities. The exchange project was based on the active participation of 

the young people themselves and turned out to be very gratifying. 
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• Je joue, je rencontre le monde (France) – an exchange project for young sportspeople between 

France and Palestine, developed by the Seine-Saint-Denis department of the Sport and Work 

Gymnastics Federation and co-financed by the Erasmus+ programme. It gave young people from 

the disadvantaged and multicultural Parisian area of Seine-Saint-Denis the opportunity to share 

their practice of sports to their counterparts in Palestine and also to experience life in the 

Palestinian region.  The project aim was to use sport as a facilitator of mobility and intercultural 

encounters. 

 

• Social Inclusion through integrated services at community level (Romania) –a project 

implemented in disadvantaged communities of the Bacău county with the support of the 

Romanian Branch of UNICEF. The target groups of the project included: students at risk of 

truancy and early school leaving, teachers and parents. The project aimed to: increase school 

participation; improve school results and have better involvement in the extra-school activities; 

develop professional competencies of teachers; develop managerial competencies of the school 

leadership team in order to support students’ participation in the education process.  
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